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ast month, the Indian
Institute of Management,
Ahmedabad (IM-A) invit-
ed students to apply for doctoral
programmes in 11 fields. The call
stated the institute waslooking
for applicants with a strong aca-
demic background and intellec-
tual curiosity, and those who
would be highly motivated to
conduct original research. It
advised students that the cur-
riculum takes “alittle over four
years.” Students then have to
pass the “Area Comprehensive
Examination to demonstrate
that they have reached a level
of proficiency inthearea of high
levels of specialisation”.
Of these 378, how many were
from constitutionally protected
categories? We don’t know yet.
To get a sense of the answer,
you need to take a look at the
number of IIM faculty members
from Scheduled Caste (SC) and
Scheduled Tribe (ST) groups.
IIM, Bengaluru doctorate
alumnus Siddharth Joshi and
faculty Deepak Malghan sur-
veyed 13 IIMs with a permanent
faculty body. As of January 2018,
of the 642 faculty members
across the 13 IIMs, four were
from the SC and one from the

ST categories. This is an abysmal
record, particularly since SCs
and STs represent a quarter of
the country’s population.

The Indian Institute of
Management Act, 2017 makes
IIMs “centres of national impor-
tance” so that they may “attain
standards of global excellence
in management, management
research and allied areas of
knowledge”.

One of the important objec-
tives, according to this legisla-
tion, is “to support and develop
programmes promoting social
and gender equity”. Additionally,

a proviso to Section 8 of the Act
makes it clear that the insti-
tutes aren’t precluded from
making “special provisions for
the employment or admission
of women, persons with dis-
abilities or for persons belong-
ing to any socially and educa-
tionally backward classes of
citizens and, in particular, for
the Scheduled Castes and the
Scheduled Tribes”. In an open
letter to the director of IIM-A
last month, Joshi and Malghan
noted: “The IIM Act clearly
states that all [IMs (including,
of course, [IM-A) are Central

Educational Institutions for
the purposes of the Central
Educational Institutions
(Reservation in Admission)
Act, 2006 (vide Section 8 of the
2017 [IMA Act). Section 3 of the
Central Educational Institutions
(Reservation in Admission)
Act, 2006, requires all Central
Educational Institutions (which
now clearly includes IIM-A) to
reserve seats in admissions in
each branch of study for his-
torically marginalised social
groups.”

Yet, how the institute plans
to achieve social and gender
equity and admit students from
the SC, ST, OBC communities is
not clear. Clearly, by excluding
the social component of India’s
diversity context, the IIMA is
committing grave negligence
and is accountable under the
books. Research is filled with
evidence that wherever diver-
sity ismissing, the organization
iscrippled. Its ethical standards
are compromised and its consti-
tutional character is thwarted.
Is IIMA afraid of implementing
reservation under the guise of
merit and promoting its own
twice-born offspring?

The writer is the author
of Caste Matters, and a
Fellow at the Harvard
Kennedy School




